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r ”iPolicy:a'fnd Procedures . _
- ‘University Grievance Redressal Cell (UGRC)

1. OBJECTIVES § P _

«To investigate "and ;'CViCW cdmplaims or grievances of students, staff and faculty
members. ; ‘ !

* To create awareness of availability of meﬁ;bers for studénts, staff and faculty members to
repoit grievances. § e e

» To investigate the cause of grievaiices. el i

* To resolve the grievance with the help of members depending upon the gravity of the case

e To develop a responsive and accountable attitude among' the stakeholders, thereby
- maintaining a hagmon?ous atmosphere in the University campus. :

€Tq ensure that grievances are resolved promptly, objectively and with sensitivity and in
-complete confidentiality. ' ; .
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2 UNI_VERSfTY GRIEVANCES REDRESSAL CELL: UGRC handles the function of
remedying of grievances. It is guided by Chairperson of the committee. The committee will
consider only formal written application or shared online grievances. The commiitee will put
its best efforts in otder td arrive at a right decision / amicable solition expeditiously. Timely
circuiars issued by-the government on redressing specific grievance wil also uploaded on

«‘ ' - the University website The Grievance Redressal Cell consists of the following members
i (2021-2022); - ! L : -

UNIVERSITY GRIEVANCE REDRESSAL CELL .

‘| 8.No °  Name School/College e Designation
1 | Dr.Anil Kumar School of Agricultural Sciences Chairperson
Saxena ‘ ! : ;
2 | Dr. Divya Negi Ghai ' | School of Management & Commerce studies | Member
o . | ; : Secretary
3 | Dr.Mandeep Narang | | School of Management & Commerce studies | Member
.4 | Dr.Meenakshi Bisht || School of Computer Application & - | Member
: .| Information Technology i
5 | Dr.Sandeep Chopra | School of Computer Application & Member
; | Information Technology 4
- 6 | Prof.(Dr.)Manoj . - | School of Pharmaceutical Sciences ¢ "Member
Gahlot el
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7__| Dr. Meenakshi Bhiatt | School of Phar}@ﬁmsnces ;
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8 [ Prof(Dr.).Ashish . | School of Humanities and Social Sciences Member
i Kiishestra ’ : .
9 | Dr. Garima Singh | School of Humanities and Social Sciences Member
10 | Dr.Shobhd - | School of Agricultural Sciences .| Member
11 | Dr.Sweta Sahni " | 'School of Basic and Applied Sciences Member
12 | Dr.Pankaj Chmoli - | School of Basic and Applied Sciences Member
13 | Dr.Anirban Patra School of Paramedical Sciences ’ Member
"14 | Dr.Neeraj Kumar | School of Paramedical Sciences s Member
15 | Mrs. Rakhi Chand College of Nursing - Member
16 | Mrs. Kirti Harjai College of Nursing ‘Member
17 | Dr.Adand Kumar’ School of Education -~ - e : | Member
18 | Dr.Balbir Kaur -~ | School of Education =~ Member

-

3. Role and Functions f)f UGRC:

The UGRC shall exercise the following role and perform the following functions, namely

1) On receipt of the written complaint or online complaint / grievance, the Registrar notifies
the grievance to the. commmee members by sendmg the formal letters OF maxls for process
them further. . : :

2) To attend all applications relatmg to the grievances. The concemed committee shall
investigate the cases directed accordingly. 1

3) To entertain and consider the grievances of the students/staff. It may hear the
students/staff in person by giving opportunities of hearmg

4) To provide with proper advocacy to aggneved student/staff to express their gnevances
freely.and frankly thhbut any fear of being victimized. "~ .-

5) To analyze the ments of grievances and conduct formal hearings and mvestxgatton as the
case may be ; . .

6) To protect the privacy and conﬁdentaahty of all parties during the mvesuganon, consistent
with and subject to the policy guidelines. .

7) To obtain the facts through relevant sources in a fair and objecnve manner.

8) To ensure speedy d|sposal of every grievance apphcatlon

9) ‘If the UGRC feels it necessary to verify the grievances persor;ally it may authonze any

‘members of the UGRC or any other authorized .persons to visit the concerned establishment
‘and find out the authennc:ty of the grievances.
+10) The UGRC shall not discuss with any sub-judice grievances.

11)'It shaif make cfforts to settle the disputes amicably.

12) To prepare and submxt the recommiendations reiatmg to the redressal of grievances to the
concerned.

14) To prepare Mmutes and Action.Taken Report.of the meetmg of UGRC and submit it to

‘the Hon’ble Vice-Chancellor, SGRR University, Dehradun for his/her information.
15) To prepare Annual Report regardmg working of the UGRC and submit it to the Hon’ble
Vice-Chancellor, SGRR Umversxty, Dehradun for his/her information.

; eﬁ'eciwely 1mpiernentmg these rule '

16) To perform such jother duties and discharge such other functions, for the purpose of
the Hon'bie Vice-Chancellor may direct.

o




»

Process flowchart for redressal of Grievances
RO RS g : N
_Student or employee may register their complaint to the respective In-charge via cqmplaint from

3 ; _ written/online

' Grievancesf{except ragging, sexual harassment, code of conduct & indiscipline )

University Grievance Redressed Cell {(UGRC)

S BRI 1
Complaint received by the member secretary, University Grievance Redressed Cell and
e communicated to respective stakeholder
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Detailed responsibilities arid functioning of University Grievances Redressal Cell {UGRC)
A. Role of the Chairperson of UGRC

1) The Chasrperson of the UGRCshaii preside ovef the meetmg oftGRG. .. <

2) in the absence of Chauperson, a person chosen by the, present members of UGRC among themselves shall
prestde over the meeting.

.3) The Chaarpefson shall fi nahze °the date of meetmg of UGRC in dlscussmn wsth Member Secretary
B. Role of _the Member Sécretary of UGRC

1) The Member Secretary shall be the Principai Officer of the UGRC HefShe shall be the custodian of all
accounts and records, if any, placed at the dlsposal of the Cell.

2) The Member Secretary shall: upload the mformatxon of functioning of UGRC on the portal.available on the
website of SGRR University (www sgrru.ac. in) |

3) The Men;sber Secretary sha!i give wide publicity to University Grievance Redressal Cell {UGRC) among all
Schools/Colleges through various means like, Website, Circuldr, Electronic Gadgets, Social Media, etc.

4) The Member Secretary shall 'prepare Agenda for a meeting of the UGRC in consultation with the Chairperson
and shalt communicate the Agenda with all necessary documents of the concern to all members prior to the
meeting. {

i -

5) The‘Mémber Secretary shalf convene meetings of UGRC in consultation with ‘the Chairperson in order to
redress the grievances wﬁtten/ﬁegistered on pértal within 20 days of its receiving.

6) He shall also attend the meetmgs and shall be responsible for mamtammg a record of the minutes of the
proceedings of the meetmgs :

7) He shaii prepare Action Takex; Report on the previous meetmg of UGRC.

8) The Member Secretary shall uplcad the Decas;oﬁs/Resolut;ons]Mmutes/Actlon Taken Report of UGRC on the
. portal avadabte on the website of SGRR Umversaty (www.sgrru.ac:in) .

9) The Member Secretary shall. 3ubmst the' comes of Mmutes and’ Actson Taken Report for the information to the
Hon'bie vice-Chancellor, SGRR Umvers’ty .

10) The Member Secretary shall prepare Annuai Report regarding working of the UGRC and submit it to the
Hon'ble Vce~Chance!ior, SGRR Umvers:ty

11} The Member Secretary shail discharge such other duties and functions related to grievances of the students
as the Chaarperson and the Hon ble Vice-Chancellor assign to him from time to tnme

€. Meetings of UGRC

-
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1) The UGRC shall meet regulariy as per the need in order to redress the grievances wrstten/reglstered on portal
- within 20 days of its receiving: If there are no grievances, the UGRC shall meet once in every semester.

2) The Member Secretary will Be directed by the Chairperson or Hon’b!e vice-Chancellor'to convene a meeting
of the UGRC at the place, date and time to be fixed m consultation with ham/her/them

3) Every meeting of the UGRC sha!f be numbered serially.

4) The Notice of the meeting sha!! be issued by the Member Secretary well in advance, in consultation with the
Chairperson and shall commumcate to all members with its Agenda and necessary documents prior to the

" meeting through an email.

5) However, any non-receipt of not:ce by the memoers shall not invalidate the proceedings of the meetings.

6) In case of a meetmg bemg called urgenﬁy the Not:ce and Agenda w:th necessary documents may be
distributed to the members durmg the meeting. The procedure of any such meetmg shall be such as the UGRC
may determine. i . .

.

7} In case the grievance is against any of the membéfs of the UGRC, the concerned ;nember shall abstain himself
from the proceeding on such | lissue. chever the. concerned student shall have choice to approach the
Ombutfsperson for the Redressa% of his/her grievance.

D. Quorum of the Meetmg of UGRC

The Quorum for the meeting of UGRC shall be 1/2 (one—haif) of the total appomted membership of the
committee.

“

E. Minutes

L3

2

1) The draft Minutes of the meetmgs shall be prepared by the Member Secrelary in consuitatlon with the
: Cha:fperson and confirm: lt from all members w;thm 7 days after the meetmg

2) The Minutes shall contain a récord of the det::s:ons taken and resolutaons passed by the UGRC in the meeting
and the dzscussnons of the meetmg shall not ordmaniy form part of the Minutes.

3) The Member Secretary shall submit the confirmed minutes of the meetmg of UGRC to Hon'ble Vice-
Chancellor, SGRR University: ; s .

F.Action Taken Repoﬂ : P ’ ' :

) Aﬁer the confirmation of the minutes, the Member Secretaw shall submat Action Taken to Hon’ble Vice-
Chancel}or SGRR Unwersxty .

G. Attendance of Membe’rs

1) Member Secretary shall —namtam the record of Attendance of each meeting of UGRC.

o

2) Every member shaﬂ sign the Attendaace Sheet d , ,g@very meetmg
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H. Appearance before UGRC

-

The compiainant s{udent;'staff;'may appear in person. If he/she is: incapable to attend / represent his/her
gnevances, then his/her: representatwe {preferably parents in case of students) other than legal practitioner
may be authorized to present hfs/her case in any proceedings before the UGRC -

i. Nature oprphcatroas to be emertmned by the UGRC L= oo

- 1) The smﬂekt}staff shall ill ati the %ﬂfafmatwn required tc mhmt gﬁmmes wntten/online with supporting
documents.-

2) The gnwances with msufﬁcxent/mcomplete mformat;on shail not be entertained by UGRC.

® Dlspcsal oprplkations ‘

‘ 1) On recevpt of an Apphcanons of Gnevances of Students/Staff, the Member Secretary shall scrutinize the
app!matxons in consultation with Chairperson of thé UGRC and prepare the Agenda of Meeting.

2) Ncmaccepted apphcatubns sha!i be commumcated to the student/staff in writing by Member Secretary.

“3) The Memher Secretary shall commumcate the date, time and venue of the Meeting to the students/staff who
have reg;swned their gnevances in writing / an the porta! before the meeting with the hetp of Administrative
Staff of the Schoals/ Co"eges;’ Departments

s F

4) The Member Secretary may éequest the apphcaﬁt to suppiy further mformatvon as may be necessary and also
. discuss the grievance personal!\] with the app!itant ; : :

5) The Member Secretary may request all the parties related to grievance to give clarification in writing with
necmwdocuments and send s:t toalk members through an email along with Agenda

. : 6) The Member Secretary shai! present each compiamt befqre the UGRC as per the Agenda with all necessary
documents given by the students/staff/faculty during the meetmg

7) The UGRC shall redress all the grievances as per the Agenda by giving ‘an opportumty ‘of hearing to all the
concerned parties and by foﬂovhng principles of natural justzce

-

8) The%Member Secretary shall ,commumcate a copy of Order/Decision/Resolution to all whose grievances were
mentioned in the Agenda. i
K. an—£ntettainmnt of Appliéaﬁon

1) No 3pp11cations for reﬁressa¥ of grievances shall be entertained if the UGRC is satisﬁed that

a. The apphcant “has knowmgly made false statement or furnished faise mformat:cm as regards to place of
residence, educational quahficat:ons, etc.

b.lnan apphcat;oa, there is ho pnma facie case for considering it.
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e if there is gross delay.

N. Recommendat:ons for F‘ nai Acttcn

1 £ e

c. The Appkcatmn is fnvolous or f'ctmous cd

d. The matter is sub-judice in any court of law

i

< f Havmg c%nardto al! the cimnhstances of thecasa, iti is eﬂaemqse not reasmabie to consider the application.

-

2} In case of any faise or fnvo!ous compiamt the UGRC may recommend appropnate action against the
comp!amant

{ -

1) The Member Secretary shau prepare requ«s;te number of sets of all the  applications received

' onime/personaﬂy from the studgnts/staff and &ocuments of ather party on which complaint has been made and

send it to all members of HGRC prior to'the meetmg through an email and handovar its hardcopaes to all
memhersof UGRC at the txme cf meet:ng i e : :

- 2) The UGRC shall consider the case on the bas:s of the noting prepared by the Member Secretary

3) The 136% shall deal with tbe case on the basxs of the Provisions of the Act, Rules Reguiatlons, Statutes,
Ordmances, Circulars and Drrectlons of the Umversrty and on the basis of natufal justice, equity and good
conscaehce,

4) The ;UGRC shall hear the aﬂ the concemed parties related to the complamt in person / individually /
collectively whatever the fequrrement of the case by following principles of natural justice.

3 mtbemmmmnafcskcm takingmydeciﬁonium#mappeal of
his?her nces on the decnsion of respective CGRC However, the UGRC shall have the
power m review the recommendatron of CGRC.

5) The ’

" 6) Effons sha!! be made tc settle the gnevances amncably after hearmg all pames ‘

l

7) Efforts shail be made tc sett!e the gnevances w1thm 15 days ofits recewmg

M. Consideraﬁon of Applmtlons
1) Each memberof the UGRC shall study the appiacatuons/cases sent to them i in advance. -

2} App!rcattons shall be dascussed in the Meetmg and further line of action shall be decrded

-

3) The concemec} studentfs or any other person or teachmg and non-teaching staff or official who is concerned
with the gnévances of the studeht/s may be caﬁed durmg @he meeting of the UGRC whenever necessary and
they may be heard i in person §

4) if the GGRC finds it necessary tt may refer any matter toan expert and obtam h:s 7/ her.opimon
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1) The Member Secretary shall communicate a copy of Order/Decision/Resolution to all the students/staff
whose grievances were mentianed in the Agenda.

) 2) The Ci;aatrman and Membe: Secretary shall see the tmpiementatton of Order/Dec:szon/Resolunon made

~ during the meetmg of UGRC on! top pnority baSIS L

3) If the GGRC ‘comes to the cﬂm:%uswn that arsv of the emp!ayees/afﬂc&ais is mvoived in misconduct, they can
recommend departmental enqiliry agamst ham/her :

0. Pursuing the Mattef

-

1) The Chairman and Member Secretary’ shall keen in touch with the concerned sections/units and see that the
decision i as imp!emented 1mmemateiy

2) After the decision is fi nal!v‘ 1mplemented the same shall he incorporated in the Action Taken Report and

. subm:t it tp all the members af UGRC at the next meetmg

it :
3) Thé Member Secretary sha!i upload the Deccsions]Resa!ut:ons/MmutesiAmon Taken Report of UGRC on the
portai available on the website of SGRR University ( www.sgrru.ac.in)

P. Anma! Report The Member Secretary sha_il prepare Annual Report as per the format given below regarding
working of the UGRC and submit it to the Hon'ble Vice-Chancellor, SGRR University.

-

i




‘ vSL : Name of the officer Name of the school i)wgnnttxm ‘
L {Dr Afnjl Saxena School of Agricultural Sciences Chairperson o
2. | Dr. Divya Negi Ghai School of Management & Commerce Studies ?ei?:::\
3. | Mr. Mandeep Narahg School of Management & Commerce Studies Mcmbx,r
4. | Dr. Meenakshi Bist Schoo! of Computer Application & T Memher
5. 1 Mr. Sandeep Chopra School of Computer Application & 1T Memb&r
6. | Dr. Manoj Ghalot School of Pharmaceutical Sciences Member |
L. b Meenakshi Bhatt i School of Pharmaceutical Sciences Mcmht:r e
|- 8. : Or. Ashish Kulsheshtra School of of Humapitie& & Social Sciences M‘em;cf
6. Dr Garima Singh Schoo! of of Humanities & Social Sciences | Member
. 10 1 De. Sebha Sehool of Agri'ssﬁitmt;rai & Science.ém . Mcember “ww’
1 1 Dr Shweta Sahini School of Basic Applicd Sciences Member M;
‘ 12 D:z Panqua:;;;w i lSchooi of Basic Applied Sciences w Meﬁ;i .
{2 | Dr. Anirban Patra School of Paras;;:dn.ai »uencc« . Member
i4. { Dr. Neeraj Kumar School of Pammedacai Screme‘; Mambgt ! %
1. | Mrs. Rakhi Chand | School of Nursiug Member |
i6. | Mrs. Kriti Harjui " School of Nursing - Moer |
i1 - Dr. Anand Kumar ?Scﬁm! of Edu;;;’:'(m - M;*n"iw E
it | D Balbie Kaur Schoot of Education T {Member m‘

Ref: SGRRU/RO/UC/2022/001

“Quest Jor Excoa

SHRI GURU RAM RAI UNIVERSITY

{Estawism under Shri Guru Ram Rai University
Ac‘f No. 03 ai 201?}

UNIVERSITY GRIEVANCE REDRESSAL € EL!://

March 25, 2022
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
{University Grants Commission)
L NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-12201(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:-

1 Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

(2)  They shall apply to all higher educational institutions in India.

3 They shail come into force on the date of their publication in the Official Gazette.

2. Definitions.—In these regulations, unless the context otherwise requires,-

€

{a) "aggrieved woman” means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent;

{b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

{c) “campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like Jibraries, laboratories, lecture halls, residences, halls, toilets, student centres,
‘hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including trmspnrtatson provided for the purpose of commuting to
and from the institution,. the locations outside the institution on field trips, internships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other

activities where a person is participating in the capacity of an employee or a student of the HEL




W

(d) Commission” means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956):
(¢) “covered individuals” are persons who have engaged in protected activity such as filing a sexual

harassment charge, or who are closely associated with an individual who has engaged in protected activity §
and such person can be an employee or a fellow student or guardian of the offended person; ;

{2) “Executive Authority” means the chief executive authority of the HEL by whatever name called, in which

- the general administration of the HEI is vested. For public funded institutions the Executive Authority
| means the Disciplinary Authority as indicated in Central Civil Services {(Classification, Control and
' Appeal) Rules, 1965 or its equivalent rules;

(h) “Higher Educational Institution” (HEI) means a university within the meaning of clause { j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

(i) “Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of thésé regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Commitiee Against Sexual Harassment
(GSCASH)) should be reconstituted as the 1CC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
1CC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

(j) “protected activity” includes reasonable opposition (o a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

(k) “sexual harassment” means-

(i) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,

‘humiliates or creates a hostile and intimidating environment or is calculated to induce submission by

~ actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
{b) demand or request for sexual favours;

{¢) making sexually coloured remarks
_ {d) physical contact and advances: or

{e) showing pornography”

(ii) any one {(or more than one or all) of the following circumstances, if it occurs or is present in
relation or comected with any behaviour that has explicit or implicit sexual undertones-

{a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

it implied or explicit threat of detrimental treatment in the conduct of wark;

{©) implied or explicit threat about the present or future status of the person concerned;

@ creating an intimidating offensive or hostile learning environment;

e humiliating treaument likely to affect the health, safety dignity or physical integrity of the




THE GAZETTE OF INDIA:EXTRAORDINARY [ParrIll-Sec 4]

implicit or explicit

{n) “victimisation” means any unfavourable treatment meted out to a person with an
intention to obtain sexual favour;

(0) “workplace” means the campus of a HEI including-

(a) Any department, organisation, undertaking, establishment, enterprise, instiution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEISs:

{b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEIs;

{¢c) Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.

Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the cmployees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations;

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

‘organise training programmes or as the case may be, workshops for the officers, functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

publicly commit itself to a zero tolerance policy towards sexual harassment;

reinforce ils commitment to creating its campus free from discrimination, harassment, retaliation or
sexual assault at all levels;

create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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harassment, mnmﬁmﬂsaf;rmb«s of Internal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the 1CC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment:

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEls or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEL

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems
like the 1CC to curb and prevent sexual harassment on its campus;

treat sexual harassment as 2 misconduct mxd« semcc rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expuision) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a

. period of sixty days from the date of publication of these regulations;

maﬁmr the timely submission of reports by the 1CC;

Wa& annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

{2) The Executive Authority of the HEIs must mandatorily extend full support to see that the

- recommendations of the ICC are implemented in a timely manner. All possible institutional resources

must be given to the fmmomng of the ICC, including office and building infrastructure (computers,

photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3) Vuinerable groups are particularly prone to harassment and also find it more difficult
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being d;ffcmnﬁy abled. Enabling commitices must be sensitive to such
vulnerabilities and special needs.

4)

{5 All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.

i
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{6) All Academic Staff Colleges (now known asHuman Resource Development Centres
{(HRDCs) and Regional Centres for Capacity Building (RCCUBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

) Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

(9)  Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance. .

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11) HEIs must cnsurc reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

{12} Residential HEIs should accord priority to construction of women's hostels. For the growing

_ population of young women wishing to access higher education, hostel accommodation is desirable in

both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaccologist.

(15)  The Women’s Development Cel: in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

{(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

Grievance redressal mechanism.—(1) Every Executive Authority shall constitutc an Internal

Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment,
The ICC shall have the following composition:-
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{(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided thal in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
o)

Provided further that in case the other offices or administrative units of the workplace do not have
& senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same eniployer or other department or organization;”

{b) two faculty members and two non<eaching employees, preferably committed to the canse of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

©

(d) one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one ~third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

{a) contravenes the provisions of section 16 of the Act; or

(b)  has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

©) he has been found guilty in any disciplinary proceedings or a disciplinary pmwcdmg is
pending against him; or

{d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the

vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the

provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or 2 chooses to file a complaint with the police;




retaliation or adverse action against a covered individual because the employee
or the student is engaged in protected activity,

7. Hmﬁmﬁ;m@mﬁmﬂm~ Anaggricvedpermnisrequiwdcosubnﬁta
Written complaint to the ICC within three mmthsﬁ*omthc&ateoftﬁcincidmxmdx‘n case of a series of

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in ity or death
8, ’ o1

the complaint to the respondent w
2 Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days. '

ithi paiodofninetydaysfmmthemceipmfthcmmpiaiaa The
has to be submitted within ten days from the completion of the
.C@yﬁf&eﬁn&ngsmmnmmﬁmsbmawbemcd

3 An appeal against the findings or /recommendations of the ICC may be filed by either party before the
‘ ExcwiveAmhoﬁzynfﬂmHE} wiﬂﬁnap&dodefthinydaysﬁamthcdatcofﬁ:trwommmﬁmxs,
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8)  The identities of the mc%dmymﬁcﬁmmﬁmwim&sorthcaﬁmdershwmhc made public
or kept in the public domain especially during the process of the inquiry.

9.  Inmterim redressal-The HEI may,

{e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
dewi&tbcmvimmiasoftheﬁﬁliﬁheoﬁ’md«ismmeyw

{2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

{a) withhold privileges of the swudent such as access (o the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

b) suspmd or restrict entry into the campus for a specific period;

(©) expel and strike off name from the rolls of the institution, inciuding denial of readmission, if the
offence so warrants;

 '€3_} 'ﬂxe aggrieved person is entitled 1o the payment of compensation. The HEI shall issue direction for

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) theloss of career opportunity due to the incident of sexual harassment;
() the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim: and
{e} the feasibility of such payment in lump sum or in instalments.

L L i




{a)

(b)

)
)

(e)

6]

(h)

6))

@)

of that regulation, if the co
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mplainant happens to be g student. However, the mere.inability to substantiate a
int or provide adequate proof will ot attract attention against the complainant. Malicious intent on the

part of the complainant shall nor be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12

fully contravenes or iepeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redsessal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

Consequences of Ben-compliance.~(1) The Commission shall, in respect of any institution that wil]

withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956,

removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

withholding any grant éilocated to the institution;

declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

fAévz,-HU%xtyJSS}
JASPAL S, SANDHU, Secy. UGC
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Underialdng by Pare
e o BOoMB Gl . e i i, PArSUING Cotige

wwOfic .. Semester/year, hereby affirm and state as under :

The documents and other information submitted by my ward to the University are true to the best of my
knowiedge and belief. In the event of any false information of document, admission of my ward shall be liable to
getcanceiled and fee deposited will be forfeited.

1 am aware that university has policy of "ZERO TOLERANCE TO RAGGING". In case my ward is found involved in
any from of RAGGING, he/she shall be liable for punishment that may even result into expulsion/rustication from the
University. ’

That [ have obtained the brochure containing the rules and regulations of the University and have read them
troroughly. lundertake and understand that failure of my ward to abide by any of rules and regulations shall make
nim/her liable for disciplinary action, including rustication by the University authorities. 1 understand that the
decision taken by the University authorities in this regard shall be final for me and my ward. i

Iundertake and bind myseif to pay on behalf of my son/daughter/ward such fees, charges etc. which the University
may levy from time to time by due date and in the event of failure on my part and / or of my ward, the University
authorities may take such action against my ward as he/she may deem fit.

That my ward shall not indulge in any political activities and influence the University by any pressure from outside,
which is against the norms of the University.

I am aware that as per the University norms 75% attendance of my ward in academics is compulsory for him/her

to appear inInternal as weil as External Examination.

That my ward will not induige in indiscipiine activity, smoking, consumption of pan masala, gutkha, drugs, narcotics
and alcoholic beverage and will not keep z2ny weapon with him/her, If found guilty, he/she shall be strictly dealt with
disciplinary action by the University authorities.

The address and telephone numbers given by me are correct and in case of any change, I will inform the University
immediately. In case, any of the contact number or other particulars submitted by me are found to be incorrect, my
ward shali be liable for disciplinary action by the University.

Mamel . e
Ao -

................................................................. Mgraph of

Parent / Guardian

PhoneNo. - .. .
Mobiere . Signature
B0
_____ Father's / Husband's Signature* Mother's Signatura* Guardian's Signature®




............... Pursuing course

Sl s i s e Semester/year, hereby affirm and state as under

i The documents and other information submitted by my me to the University are true to the best of my
knowiedge and belief. 1 understand that if any document or information is found 1o be faise, admission shall be liabla to get

cancelled and fee deposited will be forfeited.

r 1 am aware that university has policy of “ZERC TOLERANCE TO RAGGING” In case | am found invoived in
any from of RAGGING, Ishall be liable for punishment that may even result into expulsion/rustication from the Usiversity,

: 3 * Itismy responsibility to get my registration for Anti Ragging online as per the norews of UGC,

4 That 1 have obtained the brochure containing the rules and regulations of the University and have resd the~

~ authorities in this regard shall be final for me.

the norms of the University.

. thoroughly. Tundertake and understand that failure on my part to abide by any of ruies and regulations shall make me az
to disciplinary action, including rustication by the University authorities. ] understand that the decision of the Umvers tq

That! shall notindulge in any political activities and influence the University by any prassure from cuiside which is against

That I shaﬂ maintain good behaviour abd abide by the University Act, Statutes, Ordinances, Reguiations and other

instructions issued by the University, and other competent authorities from time to time.

7 1 understand that as per the University norms 75% attendance is compuisory to appear in Internal as weil as £xerz
Examination.

8. That I will not involve in cheating or helping others to cheat in examination which may cause disturbance, disruption,
dislocation, etc. in the smooth functioning of the University and if it is found. 1 shall be liable for pumshment including
-expulsion from the University.

9. That I will not indulge in indiscipline activity, smolking, consumption of pan masala, gutkha, drugs, narcotics and alcoholic

beverage and will not keep any weapon with me. If found guilty, 1 shall be strictly dealt with disciplinary action by the

Uni\rea‘gityauﬁwriﬁes

10 Thatwill neither indulge in any amaigamation and violence of any kind that may lead to destruction, quarrel and gsturs =

peaceful and academic ambience in the University.

11, 1ully understand that address and telephone numbers given by me are correct and in case
i - compulsory for me to inform the University. In case, any of the contact number submitied b
. shall ba liable for disciplinary action by the University authorities.

My admission in the captioned course is provisional as my results are still awaited. | will b2 submitting my required qualifying
certificate / Marksheet on or before 30th Sep 2022 otherwise my admission may be trea*ea as cancelled.

¥ change, it will remain
i@ s found to beincomredy |

¥

Signature
Name .
Photogragh of PhoneNo.. ... ... e
Student Mobile No.o... ...
Remarks of Admission In-charge (For Concession)
Signature

Remarlks (For office use only)
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